GOLDENDALE CITY COUNCIL
REGULAR MEETING
DECEMBER 5, 2022

7:00 PM

NOTE: THIS MEETING IS BEING HELD IN PERSON OR CAN BE ACCESSED
REMOTELY BY TELEPHONE AND ZOOM VIDEO. TO PARTICIPATE VIA ZOOM,
YOU WILL NEED TO CALL 415-762-9988. THE MEETING ID NUMBER IS 373 290
5204. YOU WILL BE ABLE TO CALL IN AT 6:45. YOU CAN FIND THE
INSTRUCTIONS FOR ZOOM ON THE WEBSITE.

A. Call to Order
1. Pledge of Allegiance

B. Rol! Call
C. Public Hearing
D. Agenda

1. Approval of Agenda
2. Consent Agenda

a. Approval of Minutes c. Payroll
b. Claims d. Other
E. Presentations
1. Chamber of Commerce, Initiative to establish a Creative District by Mindy
Jackson

F. Department Reports

G. Council Business
1. Addendum to Employment Agreement
2. Genie Lift Request to Purchase
3. Incentive Pay Pilot Program
4. Highland Subdivision

H. Resolutions
. Ordinances
J. Report of Officers - Council, Mayor

K. Public Comment — 3 Minute Limit (GMC 2.04.140 Public Comment shall adhere
to the business on the agenda ONLY)

L. Executive Session
M. Adjournment

NEXT REGULAR COUNCIL MEETING WILL BE ON DECEMBER 19, 2022, AT 7:00
PM.



AGENDA TITLE: CONSENT AGENDA

DATE: December 5, 2022

ACTION REQUIRED:

ORDINANCE COUNCIL INFORMATION X
RESOLUTION OTHER

MOTION X

EXPLANATION:

The consent agenda includes the following:

Minutes of the November 21, 2022 regular council meeting, second pay period
November checks #556331 — 56338, 901524 — 901525, direct deposit 11/21/2022 in the
amount of $121,010.60, December 5 2022 claims checks #56339 — 56365, 901526 -
901529 in the amount of $176,346.46.

FISCAL IMPACT:
Payroll checks in the amount of $121,010.60, claims checks in the amount of
$176,346.46.

ALTERNATIVES:
Approve the consent agenda.
Remove certain items from the consent agenda for further discussion.

STAFF RECOMMENDATION:
Approve the consent agenda

MOTION:

| MOVE TO APPROVE THE CONSENT AGENDA.



GOLDENDALE CITY COUNCIL
REGULAR MEETING
November 21, 2022
7:00 PM

Mayor Michael Canon called to order the regular meeting of the Goldendale City Council
followed by the Pledge of Allegiance.

ROLL CALL

Council Present: Mayor Michael A Canon (Not voting), Council Member Andy Halm, Council
Member Ellie Casey, Council Member Dave Jones, Council Member Miland Walling, Council
Member Steve Johnston, Council Member Filiberto Ontiveros, Loren Meagher

Staff Present (Not Voting): City Administrator Patrick Munyan, Clerk Treasurer Sandy Wells,
Police Chief Jay Hunziker (attended at 7:14 pm), Fire Chief Noah Halm

PUBLIC HEARING

Public Hearing on Revenue Sources by Pat Munyan, attached to your council packet is the
2023 revenue sources. NO COMMENTS

Public Hearing on 2023 Budget by Pat Munyan, attached to your council packet is the 2023
budget. NO COMMENTS

Public Hearing on GMC Chapter 2.04 by Pat Munyan, attached to your council packet is
GMC Chapter 2.04 redline version. NO COMMENTS

CLOSED PUBLIC HEARINGS
AGENDA AND CONSENT AGENDA

Motion: | move to approve the agenda and consent agenda, Action: Motion, Moved by
Council Member Steve Johnston, Seconded by Council Member Andy Halm.
Motion Passed Unanimously.

PRESENTATIONS

Memorial Bench at WWII Park by Debbie Nelson- would like to buy a bench and put it at the
WWII Park to honor her cousin City Kemp.

The City Council gave consensus to allow the bench to be put at the WWII Park with the
agreement that the city will not be responsible to replace if it's damaged.

IWorQ Management Software by Mike McKee and Devin, Doug Frantum and Jeff Raley,
iWorQ is a cloud base software for asset management, GIS mapping management, permit
management software and other similar. Work Management is a project management
application that tracks the details of your work orders all in one place. The software is
customizable and can track specific information that is vital to your city and is easy to operate,
so everyone can benefit. Reporting is straightforward and can be used to budget plans or report



to City Council. It’'s accessible by any mobile device, so you can create and update work orders
in the office or out in the field.

When included in the public works package, Work Management helps you to keep track of work
being completed on an asset. When a work order is created on an asset, the data is
automatically entered into your Work Management dashboard. Inventory, spending, equipment,
and employee reports are a few examples of the data you can pull from the system within
seconds.

Motion: | move to table the action for iWorQ until the Council is given more information on the
price of the system, Action: Motion, Moved by Council Member Filiberto Ontiveros, Seconded
by Council Member Andy Halm.

Motion Passed Unanimously.

DEPARTMENT REPORTS

City Administrator Pat Munyan, |'ve been working on budget activities. | have been working
on grant funding that we received for the small integrative grant. Pat explained to the council
how the funding works and what is next for the project.

Police Chief Jay Hunziker, our new police vehicle is finally done. I've started the background
investigation on the police department’s new recruit.

Fire Chief Noah Halm, we had to buy a new pump for one of our brush trucks.

Clerk Treasurer Sandy Wells, explained our cellphone issues that the city has been having
and the option to sign up for First Net through AT&T. It will save the City $500 a month and
signup savings will be about $17,000 in the 1%t 24 months.

RESOLUTIONS

Property Tax Levy for 2022 by Pat Munyan, this is the tax levy that council approves every
year. The maximum increase of 1% is exclusive of additional revenue resulting from new
construction, improvement to property, and increase in the value of state assessed property, and
annexations that have occurred and refunds made.

Motion: | move to adopt resolution No 724 authorizing a property tax levy increase, Action:
Motion, Moved by Council Member Filiberto Ontiveros, Seconded by Council Member Andy
Halm.

Motion Passed Unanimously.

ORDINANCES

Ordinance No 1522 Amending the GMC Chapter 2.04 by Pat Munyan, attached is the
ordinance amending GMC 2.04 regarding the council agenda change. Staff recommends
approval of the agenda, and the new format will take place on the 1%t meeting in January 2023.

Motion: | move to adopt ordinance 1522 Amending GMC Chapter 2.04, Action: Motion, Moved
by Council Member Dave Jones, Seconded by Council Member Ellie Casey.
Motion Passed Unanimously.



Ordinance No 1523 Amending 2022 Budget by Pat Munyan, attached to the council packet
is an ordinance amending 2022 budget along with a spreadsheet showing all the amendments.
Staff recommends approval for all the changes in the 2022 budget.

Motion: | move to approve Ordinance No 1523 amending the 2022 budget, Action: Motion,
Moved by Council Member Filiberto Ontiveros, Seconded by Council Member Miland Walling.
Motion Passed Unanimously.

REPORT OF OFFICERS

Council Member Steve Johnston would like to know when the public works meeting is
scheduled. It's scheduled for Tuesday November 22, 2022, at 3:00pm.

Council Member Andy Halm, when are the applications going out for the tourism dollars? Pat,
the applications are already set out.

Council Member Filiberto Ontiveros is looking forward to all the holiday events

Council Member Miland Walling said Happy Thanksgiving to everyone.

Mayor Michael Canon, would like everyone to be thankful this holiday season.

PUBLIC COMMENT

No Public Comment

EXECUTIVE SESSION

RCW 42.30.110 (g) to evaluate the qualifications of an applicant for public employment or
to review the performance of a public employee.

Council went into executive session at 8:27 pm for 30 minutes to discuss RCW 42.30.110 (g) to

evaluate the qualifications of an applicant for public employment or to review the performance of
a public employee. Council came out of executive session at 8:56 pm

ADJOURNMENT

8:57 PM

Motion: | motion to Adjourn the meeting, Action: Motion, Moved by Council Member

Andy Halm, Seconded by Council Member Ellie Casey.
Motion passed unanimously.

P YL

Michael A Canon, Mayor
~ .‘,II .
|/ J,f /' )

B\

| 1
\ @gmells,'. Clerk-Treasurer
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CITY OF GOLDENDALE
CLAIMS REGISTER

I, the undersigned, do hereby certify that the materials have been furnished, the services
rendered, or the labor performed as shown on Check numbers 56339 through 56365,
901526 - 901529 in the amount of $176,346.46, and unpaid obligations against the City
of Goldendale, Washington and that I am authorized to certify said claims.

DATED this day 1% of December 2022.

MRV D

'@gy,Wells.gkrk-Treasurer
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Sandy Wells

From:

Sent:

To:

Cc:

Subject:
Attachments:

Mindy Jackson <mindy@goldendalechamber.org>

Wednesday, November 23, 2022 10:44 AM

Sandy Wells

Executive Director

[EXTERNAL] Proposal for establishment of Goldendale Creative District

Resolution - City of Goldendale DRAFT 2022 11 23.docx; CD-overview-presentation.pdf

CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.

Hello Sandy,

The Goldendale Area Chamber of Commerce would like to begin an initiative in partnership with the City of Goldendale
to establish a Creative District. This program is through the Washington Arts Commission.

Our first step is to present to the City Council and request that they adopt a resolution in support of the creative district.
I'd like to ask to be included on the Agenda of the December 5th City Council Meeting. Attached are the supplemental
materials to be included in the Council Information Packet.

Thank you for your time and help with this project.

Sincerely,
Mindy Jackson

Strategic Planning & Communications
Goldendale Area Chamber of Commerce

509-773-3400
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DRAFT Resolution for City of Goldendale

A resolution authorizing certification of a Creative District to be named: Goldendale Creative District

WHEREAS, a creative district has been designated to assist the district and community to develop a
public-private partnership to support said district; and

WHEREAS, Mayor Michael Canon has signed a resolution of support for said cultural district; and

WHEREAS, the Washington State Arts Commission will be petitioned to designate said district as a
Certified Creative District.

NOW, THEREFORE, BE IT RESOLVED by the City Council of Goldendale that the city:

Article 1. Designates the areas of Simcoe, Columbus, Main Street, Broadway, Burgen, Collins, Roosevelt,
W Darland, as the Goldendale Creative District. (As seen in Map 1)

Article 2. The Goldendale Creative District promotes the exploration of and participation in the creative
economy, arts and humanities through cultural experiences unique to our community.

Article 3. Endorses the goals of economic vitality and enhancing community life through participating in
the development and financial support of the Creative District.

Article 4. Encourages that all residents of the city/county and especially those who own property or
businesses within said cultural district to involve themselves and participate in the full development of
the Creative District.

Article 5. Develop incentives or programs to stimulate and encourage the vitality of said creative district.
Article 6. Will appoint a city official to represent the city on the governing board of said creative district.

Article 7. Directs city staff to actively support and cooperate with the governing board to develop,
maintain, and encourage the economics of the arts and culture in said creative district.

ADOPTED ON THIS DAY OF ’

President of City Council signature Date signed

Mayor’s signature Date signed



AGENDA BILL: G1

AGENDA TITLE: Addendum to Employment Agreement

DATE: December 5, 2022

ACTION REQUIRED:

ORDINANCE COUNCIL INFORMATION X
RESOLUTION OTHER

MOTION X

EXPLANATION:

On November 7, 2022, at the request of the City Administrator/Public Works Director,
The City Council made motion to increase his monthly salary by $608.33; and stop
paying his medical coverage staring January 1, 2023: and the employer will continue to
provide vision and dental coverage for the employee. This change will save the City of
Goldendale over $18,000.00 a year.

Attached is an addendum to the employment agreement to lawfully implement the
agreed upon terms.

FISCAL IMPACT:
ALTERNATIVES:

STAFF RECOMMENDATION:
MOTION:

| MOVE TO EXCEPT THE ADDENDUM AS DRAFTED AND AUTHORIZE THE
MAYOR TO SIGN THE ADDENDUM TO EMPLOYMENT AGREEMENT



ADDENDUM TO EMPLOYMENT AGREEMENT

THIS ADDENDUM TO EMPLOYMENT AGREEMENT is made and entered into on
December 19, 2022, by and between the City of Goldendale, a Washington State Municipality,
hereinafter referred to as the “EMPLOYER”; and Patrick Munyan Jr, hereinafter referred to as
“EMPLOYEE”.

This Agreement amends and modifies as follows that certain Employment Agreement
dated May 2, 2022, made and entered into by the parties hereto.

WHEREAS on November 7, 2022, at the request of the EMPLOYEE the City Council
(EMPLOYER) made a motion to increase the EMPLOYEE monthly salary by $608.33; and stop
paying EMPLOYEE medical coverage starting January 1, 2023; and EMPLOYER will continue
to provide vision and dental coverage for the EMPLOYEE; and

WHEREAS it is herein agreed that the EMPLOYEE has the option to rejoin the EMPLOYER
medical plan at anytime subject only to a monthly salary reduction of $608.33.

NOWTHERE; this amendment shall take effect on January 1, 2023.
IN WITNESS WHEREOF, the Mayor, with the concurrence of the City Council, has been
authorized to sign and execute this Agreement on behalf of the City of Goldendale and duly

attested by the City Clerk. The Employee has signed and executed this Agreement, both in
duplicate, this day and year first above written.

CITY OF GOLDENDALE: EMPLOYEE:

- -7
P 4 ."! o e ¥
AR .= i s o
St A /A i/
7 il Ve LT ey

MAYOR MICHAEL CANON PATRICK R. MUNYAN JR.

ATTEST:

RASHITES WA

SANDY WELLS, CITY CLERK



AGENDA BILL: G2

AGENDA TITLE: Genie Lift Request to Purchase

DATE: December 5, 2022

ACTION REQUIRED:

ORDINANCE COUNCIL INFORMATION X
RESOLUTION OTHER

MOTION X

EXPLANATION:

City planned to purchase a Genie boom lift in the 2022 fiscal year. Due to financial
conditions this purchase was pushed forward to the 2023 budget. The city has rented
Genie lifts numerous times over the years to perform maintenance work on our
reservoirs, buildings, trees and streetlights. With the new streetlight parts on order, that
will need to be installed, we will need to rent or purchase a genie boom to perform the
work. The average rental cost for a boom lift is $400 to $500 a day for renting the lift. It
will take an estimated 45 days to make the changes to the streetlight. Total estimated
rental cost is $18,000 to rent the Genie lift for that period of time.

City staff has found a used genie lift for $47,837.50. If the City Council chooses to
authorize this expenditure over rental option, the expenditure would come out of the
2023 budget. This expenditure was planned for in the 2023 budget if authorized by
Council. The City has the option to purchase outright or buy contract.

FISCAL IMPACT:
ALTERNATIVES:

STAFF RECOMMENDATION:
MOTION:

| MOVE TO APPROVE THE PURCHASE OF THE GENIE BOOM LIFT IN THE
AMOUNT OF $47,837.50



SRR fe

2014 Genie S-60X 4WD Diesel Telescopic Boom Lift 2014 Genie S-60X 4WD Diesel Telescopic Boom Lift
€i} 4443 {‘E} 2966
§ DENVER, CO § PHOENIX, AZ

See Genie Boom Lift for sale rbauction.com

See Genie Boom Lift for sale ironplanet.com
See Genie Boom Lift for sale mascus.com

Company Popular Searches

itchie Bros. JCB 4077X Whee] { oader
rbauction.com Terex TR70 Rock Truck
ironplanet.com Caterpillar 365C L Hydraulic Excavator
mascus.com Terex TA40 Articulated Dump Truck
rbassetsolutions.com Caterpillar 143H Motor Grader
Contact Us Volvo L90D Wheel Loader

Hyundai HL780-3A Wheel Loader

Bobcat S175 Skid Steer Loader

Caterpillar DT Crawler Tractor

. English

Looking for equipment or trucks?

Ritchie Bros. sells more new and used
industrial equipment and trucks than any other
company in the world.

Equipment for === on /|

Equipment [0 500 00 ronpl...

Equipmant "o/ saleon

©® 2007-2018 RitchieSpecs Equipment Specifications Ritchie Bros. Auctioneers © Privacy Statement| Terms of Use

OEM specifications are provided for base units. Actual equipment may vary with options.

Top
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Self-Propelied Telescopic Boom Lifts

ANSI A92.20, CSA B354.6

Genie” S*-60 XC™ & S-65 XC, S-60 TraX™ & S-65 TraX

Specifications

Range of motion $-60 XC/$-60 TraX

1 21?:2
Measurements us Metric us Metric o B ‘
Waorking height max.t) 661t 20.29m 71t 21.81m ) ﬁa. ! ch' e !
Platform height max. 601t 18.29m 651t 19.81m Son fx..____._J = _%ﬁ_§
Horizontal reach max, 48ft 7in 14.80m 541t 2in 16.51m ; Capacity!
Below ground reach _5ftsin _ 1.65m _Bit8in _285m Jon §-— i e
O Piattorm length G /61D sy 0%aliEm  3RAER 0@ F0WR . |
@ Platiorm width 8670 st 20im183m Bi/gH ziémn.&'im L ==
O Height - stowe (Hjes) o2l oM@ 9ttsm 281m - a
Height - stowed (Tra) At 2in _2.80m 91t 3in 281m e | -
O Longhh - slpred fires) LAY 8fim R "7Em
Length - stowed (TraX) 28ft7zin - B87im a2t 9.76m e
0 Lioth e i FATA EWZTnc adem T eMAeT 1 2@ T
Width (TraX) - B aft6in 258m 8ft6in _ 258m o
) Wealase ; bR - dkgm 82 TWR
© Fround clearance - r-w“r[ﬁm‘ i Hshs Ban. T pdim 183 im0 SR
Ground clearance - center (TraX) 63 04lm 163 0dim P A A Y
© Height upder counter.veight MR TITNRE T T R, t motion 555 XE/E68 Tk
ange of motion S- - ra
Productivity .2
Lift capacity max. - unrestricted 6601b 300kg 6601h 300kg “
Lift capacity max. - restricted 1000 d45dkg 10001 454kg Jon
Nurnber of Platform Occupants (restncted/unrestncted) 372 3/2 32 372
Platform rotation 160° 160° 160° 160° on
Jib tength — — 5ft 1.52m
Vertical jib rotation (up/down) — = 133° 133° n
Turntable rotation 360° 360° 360° 360°
Turntable tailswing 4ft7.5in idim 4t 7.5in 141m Jon
Drive speed - stowed (tires) 3.0mph 4.8kmh 3.0mph 4.8kmh o
Drive speed - stowed (TraX) 2.3mph 3.7km/ . 2.3mph 3.7km/ 2n
Drive speed - raised tires) o 1§t/s 0.3m/s 11t/s 0.3m/s o
Drive speed - raised (TraX) 0.7t/s 0.2m/s 0.71s 0.2m/s an
Gradeability - stowed™ 45% 45% 45% 45% .
Tilt sensor activation (front to back/side to side) 7°/5° /5 7°/5° 7°/8° 10n
Torning radius - inside/outside (tires) 7f9in/18ft2in  240m/5.50m _ 7ft9in/18ft2in  2.40m/550m -
Turning radius - inside/outside (TraX) 11t 5in/ 348m/ 111t 5in/ 348m/ on
211t 4in 6.50m 21t 4in 6.50m
Tires 355/55D620  355/50D625  355/55D625 355/55D625 100
Track system - 4 points TraX TraX TraX X
-'giﬂ
Power h m-mn o 10f A s0A 4N 50 &R
Power Diesel Diesel Diesel Diesel D5 om 355N & AEECIE PAL T I (A EIRS ¥ 1
Hydraulic tank capacxty 40gal 151L _A0gal 151L
fye!ﬂtﬂ_@g};__(:_aggci}ym 35gal 132L 35gal 1321
Weight® and Floor Loading' e e
Weight (tires) 22,9301b 10,401kg 25,1601 11,412kg
Weight (TraX) 26,8401b 12,174 kg 29,0001 13,154kg
Tire contact pressure 90psi 620kPa 90psi 620kPa
Track contact pressure 23psi 158kPa 25psi 170kPa
Occupied floor pressure (tires) 281 pst 13.44kPa 304 psi 14,55kPa
Occupied floor pressure (TraX) 266 pst 12,72kPa 285 psf 13.66kPa
Sound and Vibration Levels o
Sound Pressure lavel {ground workstation) 83dBA 83dBA 83dBA 83dBA
Sound Pressure level (platform workstation) ___7T9dBA 79dBA __ 79dBA 79dBA
Vibrations <25m/s? <2.5mfs? <2.5m/8 <2.5m/s?

{1} The metric equivalent of working height adds 2m to platform height. The imperial equivalent adds 6fi to platform height.
{2) Gradeability applies to driving on slopes and may vary depending on options and machine configurations, See operator's manual

for details regarding stope ratings.

{3) Weight refers to sfandard configuration and may vary depending on options and/or country standards.
{4) Floor loading information is approximate and may vary depending on options and machine configurations. it should be used only

with adequate safety factors.
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Self-Propelled Telescopic Boom Lifts ANSI A92.20, CSA P354.6

Genie® S*-60 XC™ & S-65 XC, S-60 TraX™ & S-65 TraX

SKU: Standard Model SKU: Standard Model
¢ S60XCO01AF0001; S-60 XC, 4WD * S65XC001AF0002: S-65 XC, 4WD
o S60XCO01AF0010; S-60 XC, Lift Power 3kW, 4WD . * SE5XC001AF0003: S-65 XC, Lift Power 3kW, 4WD
¢ S60XCO01AF0003: 5-60 XC, Lift Power 12kW Welder Ready, 4WD ¢ S65XC001AF0001: S-65 XC, Lift Power 12kKW Welder Ready, 4WD
* Build to Order
s Standard

49 hp, 3TKW, Perkins 404F-E227, “Turbo Diesel, T4f T el BtO  Build to Order

|_' mpp@gﬂneutz DZQLLDlesgI iesel, T4 _ N - v I WS+  Standard +
|

60 hp, 45 kW, Ford 2.5L, Gas/LPG T BNl v Standard Features
74 hp, 55KW, Deutz TD2.9L Turbo Diesel, T4f (TRAX and 80/85) fee O Options
74 hp, Deutz TD2.9L, Turbo Diesel, T4f paz:
.. Cold weather package ey S
$  Diesel air intake pre-cleaner 3 J
S Ford engine gauge package . : " ‘
LPSFireprotectionrating R E.p¥
Positive air shutdownsystem Xira Capacity  Rugged Terrainability Lift Power
Second batte_ry__ o ____BE J

Auto. engine fauit shutdown
In cylinder glow plug (diesel only)

6fi/1.83m dual-entry platform with side swing gate
8ft/2.44m m-entry platform with side swmg gate

6t/ 83 Aircraft protection platform with side swing gate . Eew
Dual axis joystick steering v v
Thurmh rocker steering =2
Air line to platform - B A = D]
Commlboxcovers .~ WEN
Uit Guard Full Mesh panels . B - . >
'[ift Guard Half Mesh panels ~ - e
E lightPackage: drive andworkiights T T WM
£ Platform auxiliary top rail [ a8
2 Lift Power 3kW AC Generator, 110V/60Hz ]
Lift Power 3kW AC Generator, 220V/50Hz __es
Lift Power 12kW Welder Ready fesk
v v
vV
vY
Lift Guard Contact Alarm vV
Lift Tools Work Tray . ! v
‘Platform load sense system v
“Proportional controls v
Setf-leveling platiorm v
“Litt Gonnect Telematics N - %
Ltft Connect with. Access Manager upgrade el ¢
L O Sl : ; ;
Rough terrain, foam-filed tires R - A Genie Genuine Accessoriest
'Rough terrain, foam-filled, non-marking tires o R il © kS _ : ‘
“TraX quadra track drive system . o . IER » Lift Tools Productivity Toals
o Dsluxe hostile environment kit - o e F 3 T VA
B Hostis environment kit S . « Lit Connect Telematics .
|2 LPG tank 33510 - 23 * Tegh Pro Link Handheld Device
O Tow package 2K {1} More acosesories avaliable Tom Genle Ganuine Parts,
"Active oscillating axie v

_Alarm package: includes flashing beacon and travel alarm
Descent, tilt and motion alarm

['d
e Product specifications are subject io change without nolice or obligation. Pholographs
v and/or drowings heren 2re for liustraiive purposes only. Refer io the appropriate
v
1%

Dual hattery system

Hour meter Operator's Manual for insiructions on proper equipment usa, Failure to follow metructions
e in the Operator's Manuzl may result in sericus injury or death. The only warranty

Hydraullc oil coolel' applicable to our equipment is the standard written warranty applicable to the paricular

i il i product and sele and ws make no other wareanty, express of implizd. Products and

Positive tTE}CtIOH drive L services listed may be bademarks, service marks or trade names of Terex Corporation

Tech Pro Link connector v and/or their subsidiaries in the USA and many other countries. Terex, Genie, Quality By

Wheel motors 2 speed v Dessgn Xira Capacity, Lift Power, Lift Guard, Lift Tools, Lift connectand Tech Pro Lk are
icdnod i = R g of Terex Corporation or #s subsidi

Positive air shutdown system for Deutz engines only (<173
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SALES QUOTE

NU=

SA4LFS & REVIALS
Northwest Equipment Sales, Inc. 253.835.1802  800.717.1338
2011 S 341t Place fax: 253.835.1812 _
Federal Way WA 98003 www.nwequip.net email: contact@nwequip.net DATE: 11/28/22
SOLD TO: City of Goldendale SHIP TO: City Of Goldendale
ADDRESS: 1103 S Columbus Ave ADDRESS: 1103 S Columbus Ave
city: Goldendale STATE: WA ZIP: 98620 | cITY: Goldendale STATE: WA | zIP: 98620
NAME: Doug Frantum
PHONE #: 509.773.3771 Terms: TBD FOB:
FAX #: Ship via: Online Freight Salesman: Jordan Hibbard
PO # Email: greentrk81@yahoo.com

DESCRIPTION & SERIAL NO & UNIT #..

Genie S60X $43,000.00

Unit#2135 Year:2012 Hours:4,000 Diesel, 4x4, Extra Capacity Basket, Gen,

Full Service & Current Annual Inspection No Charge

SHIPPING/FREIGHT | $1,500.00

- .J'SOLD AS IS WARRANTY SELLING PRICE

TRADE IN DESCRIPTION & SERIAL NO. TRADE IN

CREDIT CARD #: SALES TAX (%) | $3,337.50

EXP: V#: Address/Zip: DOWN PAYMENT

PURCHASER CERTIFICATES THAT THE EQUIPMENT TRADED IN IS FREE AND CLEAR OF ALL LEINS & ENCUMBRANCES TOTAL $47,83750

It is agreed that the entire agreement, relating to this order is embodied in these presents and that no agreements, understandings, terms or conditions, which in any way, modify, affect, terminate, or otherwise

pertain to this order or the contract resulting from the acceptance of this order, will be binding upon the seller unless made in writing and accepted in writing by an officer or seller.

THIS ORDER IS STRICTLY SUBJECT TO ALL TERMS AND CONDITIONS SET FORTH ON ITS REVERSE SIDE, AND BY THE SIGNATURE HEREON. THE PURCHASE
EXPRESSLY STATES THAT EACH OF SAID ITEMS AND CONDITIONS, AND PARTICULARLY THE TERMS AND CONDITIONS CONTAINED IN PARAGRAPH 7 WHICH
RELATES TO THE DISCLAIMER OF ALL WARRANTIES, WAIVER OF LIABILITY, INDEMNITY AND HOLD HARMLESS PROVISIONS, HAS BEEN SPECIFICALLY AND

INDIVIDUALLY NEGOTIATED BETWEEN THE PARTIES AND CONSTITUTES A MATERIAL AND BINDING PORTION OF THE AGREEMENT BETWEEN PARTIES.

Salesman: Signed:

Date:

Customer: Signed:

Date:




Northwest Equipment Sales Inc - TERMS & CONDITIONS

This order is subject to the following terms and conditions:

10.

Seller reserves the right to accept or reject this order and shall not be required to give any reason for non-acceptance.

This order when accepted by seller shall become a binding contract, but shall be subject to strikes, lockouts, accidents, fire
delays in manufacturing or transportation, Acts of God, embargoes, war, governmental action, or any cause beyond the
control of the seller whether the same as or different from the matters and things specifically enumerated and any of said
causes shall absolutely absolve seller from any liability to the purchaser under the terms hereof.

Except in the event of a cash sale, the title to the equipment shall remain vested in seller until the indebtedness and all
sums due to become due from the purchaser, whether evidenced by note, book account, judgment or otherwise, shall have
been fully paid at which time ownership shall pass to purchaser. The indebtedness of purchaser and sums due seller from
purchaser shall include any and all money due for work done or for materials, supplies, accessories furnished or sold any
money advanced to purchaser by seller.

Seller’s responsibility for shipment ceases upon delivery to transportation company and any claims for shortages, delays or
damages occurring thereafter shall be made by the purchaser directly to the transportation company. Any claims against
the seller for shortages in shipments shali be made within fifteen days after receipt of shipment. The provisions of this
paragraph are in addition to and not lieu of the provisions of paragraph 2 herein.

The purchaser agrees that this order shall not be countermanded by purchaser, and that when it is accepted (and until the
execution and delivery of the security agreement or agreement and note or notes required to consummate the sale as
herein specified) it will cover all agreements between the parties relative to this transaction. The seller is not bound by any
representations or terms made by any agent relative to transaction which are not embodied herein, and no agreements,
understandings, terms or condition modifying affecting terminating or otherwise pertaining to the order or the contract
resulting from the acceptance hereof will be binding upon seller unless made in writing and accepted in writing by an officer
of the seller.

When any of the equipment necessary to fill any part of this order is available, purchaser agrees on request made by seller
to execute and deliver to seller such notes and security agreements as may be required by the seller to evidence this
transaction. In event that the purchaser fails to execute and deliver said notes and security agreements as required by the
seller the entire balance of the purchase price at seller's option shall become immediately due and payable.

With regard to all items of equipment, whether new, used, or second hand, included in this order, it is agreed by the
purchaser, that there are absolutely no warranties whatsoever, either express or implied, and that such items of equipment
included in this order are sold “As is” — “Where is” unless specific expression to the contrary appears on the face of this
order and except to the extent that a manufacturer's warranty may apply. The seller hereby specifically disclaims, as to any
such equipment sold in this order, any warranty, express or implied of merchantability, of fitness for a particular purpose, of
fitness for the general purpose for which the equipment is intended and all other warranties, save only the warranty of titie,
provided, however, when authorized by the manufacturer as to new equipment, the standard warranty of the manufacturer
will be made on behalf of such manufacturer, but nor on behalf of the seller, function in any manner, any purchaser hereby
agrees to indemnify and hold seller harmless from and against any cause of action of any kind, whatsoever, resuiting from
defect or from the condition of any item of equipment covered in this order. The provisions of this paragraph have each
been specifically negotiated between seller and purchaser and constitute an essential part of the consideration in the sale of
the equipment covered herein.

If this order contemplates a security interest in the equipment covered hereby, this order shall be subject to seller’s approval
of purchaser’s credit on the actual delivery date and seller reserves the right to restrict the security agreement from the
acceptance hereof to a cash sale or to specify all credit terms and the security to be given for the extension of credit.
Purchaser agrees to maintain the equipment in good repair and to not permit the same to be removed from his possession
or to be attached, levied upon or assessed against, not to permit any lien encumbrance or adverse claim of any kind
whatsoever to be made against the equipment as long as seller retains a security interest therein, and purchaser agrees to
pay all taxes and indebtedness of every kind levied or assessed against the equipment or in connection with this
transaction. In the event that purchaser should fail to maintain the equipment or should fail to do any of the other things
required of him under this agreement, then seller my, but shall not be required to pay or do the same, and any sums
expended by seller thereby shall be added t the unpaid balance due hereunder and shall be repayable to seller by
purchaser immediately upon demand together with interest thereon at the rate of 18% per annum from the time such
advances were made or cost incurred b seller. If suites or action becomes necessary to enforce this agreement or any part
thereof, or to collect any sums owing to seller by purchaser then in addition to such costs and disbursements as may be
permitted by law, purchaser agrees to pay seller a reasonable attorney’s fee. All parties to this agreement shall have all
legal disputes venued in King County, Washington.

Purchaser will keep the equipment fully insured against loss or damage by fire, theft and collision and such other hazards as
seller may from time to time require as soon as the equipment is delivered to purchaser, containing such deductible
provisions and upon such terms as seller may required, and all such policies of insurance shall be delivered to seller to be
retained by it while any indebtedness hereunder remains owing.

Signature: .| accept these terms of purchase

Printed name: date:




AGENDA BILL: G3

AGENDA TITLE: Incentive Pay Pilot Program

DATE: December 5, 2022

ACTION REQUIRED:

ORDINANCE COUNCIL INFORMATION X
RESOLUTION OTHER

MOTION X

EXPLANATION:

It is my understand that talks regarding retention pay occurred during the 2022-2024
Uniformed CBA negotiation. It is important to note that there is no contractual obligation,
and no final decision was made other than it would be reviewed at a later date, for this
reason the administration is bring this forward for final discussion and decision.

| have attached a draft Memorandum of Agreement that can be utilized if the Council
decides to move forward with this pilot program.

FISCAL IMPACT:

ALTERNATIVES:

STAFF RECOMMENDATION:

MOTION:
| MOVE TO APPROVE THE RETENTION PAY PILOT PROGRAM AND AUTHORIZE
THE MAYOR TO ENTER INTO THE AGREEMENT WITH THE UNION



Memorandum of Agreement
To the Agreement by and between
City of Goldendale and
Council 2, Washington State Council of County
And City Employees, representing Local 1533-G, Uniformed Employees (Police
Department)
American Federation of State, County and Municipal Employees, AFL-CIO,
Addressing a Retention Incentive

2023 and 2024

THIS MEMORANDUM OF AGREEMENT is entered into to document the terms and
conditions of mutual agreement between City of Goldendale, Washington, hereinafter referred to
as the “Employer,” and Council 2, Washington State Council of County and City Employees,
representing Local 1533-G, American Federation of State, County and Municipal Employees,
AFL-CIO, hereinafter referred to as the “Union” as well as the agreement of the affected
employees through the attached repayment agreement. This MOA is supplemental to the 2022-
2024 Collective Bargaining Agreement (CBA) and is subject to termination pursuant to section 5
of this MOA. The parties mutually recognize the importance of making reasonable efforts to be
competitive with other similar employers in order to retain police officers in a difficult fiscal
environment.

IN CONSIDERATION OF THE MUTUAL PROMISES AND COVENANTS HEREIN
BETWEEN THE PARTIES AND VALUABLE CONSIDERATION, THE PARTIES AGREE
AS FOLLOWS:

1. The parties mutually recognize the importance of providing a reasonable retention
incentive to try to keep current law enforcement Police Officer working at the
Employer’s police department. The Employer will implement measures to assist in
achieving this objective and the Union agrees with this objective and will cooperate fully
with the Employer. The Employees who are paid the retention incentive payment and
who leave employment within the repayment timeframe shall comply with the repayment
agreement attached to this MOA which the Union and the employees agree must be
signed by the employee and the Union before the payment is made.

2. The Employer hereby implements a Police Officer Retention Incentive program. As part
of the program, the Employer will pay an existing Police Officer a retention incentive
payment of $3,000 less deductions for 2023 based on a payment plan established in
Section 3 below and $3,000 less deductions for 2024 based on a payment plan established
in Section 3 below, subject to the affected employee and the union signing and
conforming to the Repayment Agreement attached hereto as Attachment 1. This Police
Officer Retention Incentive shall never apply to any officers who were hired at any time
by way of lateral entry and who received the Lateral Hire Incentive payment.



The parties agree that the retention incentives will be paid in two (2) installments as
follows:

e $3,000 to be paid in 2023 on the first periodic paychecks after the parties’ signature
of this MOA and the police officer’s individual signature of the attached repayment
plan subject to the employee remaining employed with the Employer in the full-time
police officer job and performing all the functions of the job; and,

e $3,000 to be paid in 2024 on the first periodic paychecks subject to the employee
remaining employed with the Employer in the full-time police officer job and
performing all the functions of the job.

e Under no circumstances shall a police officer who elects to participate in this
retention incentive program continue to received the incentive if they go on L & 1
benefits based on an L & I claim, disability, retirement or any other separation of
employment. Said employee shall be subject to the repayment agreement terms and
conditions.

The parties agree that this is a pilot program, and the Employer reserves the exclusive
right to discontinue/or continue the Police Retention Incentive program up to the
conclusion of the 2024 term. If the Employer chooses to discontinue this Police
Retention Incentive program at any time during 2023 and 2024, the Employer will
provide thirty (30) calendar days written notification to the Union and the affected
employees. Thereafter, the program and payments shall/immediately cease.

The parties agree that nothing contained in this MOA shall be construed in any manner to
create any past practice and that the MOA shall not constitute any precedent setting with
regard to the subject matter of this MOA.

The parties agree that any dispute and/or conflict as to the meaning, application, and/or
interpretation of any provision of this MOA, except as regards the Employer’s exclusive
right to discontinue this program, shall be resolved through the grievance — arbitration
provisions of the current CBA.

The parties agree that when the Employer is proceeding with the provisions of the
retention incentive payments in compliance with this MOA, the affected employee and
the parties shall sign the Goldendale Police Department Washington State Police
Officer Retention Incentive and Repayment Agreement attached hereto as Attachment
1 for each affected employee. Furthermore, the Employer and Union shall fully
cooperate with each other regarding the enforcement of the terms and conditions of the
Repayment Agreement.

Signature in Counterpart and Facsimile Procedures: The MOA may be executed in
counterparts and, when signed by all parties, shall be binding upon all parties.
Transmission of this MOA by facsimile machine or email showing the original signature
of a party shall be considered an original signature and shall be binding upon the
signatory party. The Union official, each individual Police Officer, the Mayor, the City
Administrator and the Police Chief shall sign each individual Goldendale Police



Department Washington State Police Officer Retention Incentive and Repayment
Agreement.

The Employer and Union agree that if a Goldendale Police Department Washington

9.
State Police Officer Retention Incentive and Repayment Agreement is accepted and
signed by the individual employee and other parties, if the employee ceases employment
of changes in any manner from full time police officer performing all the essential
functions of a full-time police officer, the Employer shall be entitled to an immediate
repayment pursuant to the terms of the repayment agreement.

10.

This MOA shall be effective beginning immediately upon signature by the last signing
party prospectively. There shall be no retroactive application of this MOA. In
accordance with Section 4 above, this is a pilot program, and the Employer reserves the
exclusive right to discontinue/or continue the Police Retention Incentive program up to
the conclusion of the 2024 term.

THE PARTIES ACKNOWLEDGE AND AGREE to the terms and conditions set forth in this

MOA as evidenced by the signatures of the applicable parties below:

FOR THE UNION: FOR THE EMPLOYER:
Dusty Morford Michael Canon, Mayor
Staff Representative Council 2 City of Goldendale
Mike Smith Pat Munyan
Negotiation Team Local 1533-G, Uniformed City Administrator

Sandy Wells

Clerk Treasurer

Leo Lucatero
Negotiation Team Local 1533-G, Uniformed

Maria Hutchins
Bargaining Team/Local 1533-G, Uniformed

Attachment 1



Goldendale Police Department
Washington State Police Officer Retention Incentive
And Repayment Agreement

This Repayment Agreement is entered into on this ___ day of , 20
between the City of Goldendale (City) and , a full time
Goldendale Police Officer (Employee) and Council 2, WSCCCE, Local 1533-G, AFSCME,
AFL-CIO.

Whereas, the City offers a retention incentive to make a reasonable effort to keep full time active
Police Officers working at the City of Goldendale.

IN CONSIDERATION OF THE MUTUAL PROMISES AND COVENANTS HEREIN
BETWEEN THE PARTIES AND VALUABLE CONSIDERATION, THE PARTIES AGREE
AS FOLLOWS:

1.

This is not to be construed as a guaranteed two (2) years of employment agreement
between the City and the Employee. The City has the right to terminate the Employee
with or without just cause (not applicable to the 12-month probationary period/can be
terminated with no cause whatsoever while on probation), subject to the terms and
conditions of the CBA. In the event the Employee is terminated with cause, he or she
shall be required to repay all the funds subject to Section 7 below; and,

The Employee acknowledges that they have been offered a retention incentive to stay as a
full-time active Police Officer with the City of Goldendale for a minimum period of two
(2) years; and,

The Employee acknowledges and agrees that he/she has a one (1) year full time active
Police Officer commitment subject to the provisions of Sections 1, 2, 4,5, 6,7, 8, 9, 10
and 11 of this Agreement; and,

The Employee acknowledges and represents to the City that he/she is fully qualified as
being a full-time active Police Officer certified under CJTC standards in fulfillment of
the MOA between the Union and the City for the retention incentive; and,

The Employee voluntarily accepts the retention incentive and all the terms related thereto
as well as subject to the following payment conditions:

A. The City will pay the Employee a retention incentive for 2023 of $3,000 to be
paid subject to the following provisions.
B. This 2023 incentive will be paid in one (1) installment:

i) The $3,000.00 will be paid on the first paycheck following signature of
this retention incentive and repayment agreement.



10.

11.

C. The City will pay the Employee a retention incentive for 2024 of $3,000 to be
paid subject to the following provisions.
D. This 2024 incentive will be paid in one (1) installment:

1.) The $3,000.00 will be paid on the first paycheck following the
Employee’s hire.

The above payments will be subject to all applicable tax deductions and any other
deductions as determined by the City. Taxes will be withheld as incentive earnings from
the Retention Incentive and reported to the Internal Revenue Service as income on the
Employee’s Form W-2.

If the Employee voluntarily leaves employment as a full time police officer with the
Police Department or is terminated for cause before working two (2) full years for the
City, the Employee shall be obligated to repay to the City prorated amount of hours not
worked of the received Retention Incentive pay to the City.

The Employee agrees that if they leave full time police officer employment or are
terminated for cause earlier than two (2) full years of employment, the amount owed the
City shall first be deducted from their last paycheck and the balance shall be paid as
directed by the City. The Union agrees to fully cooperate with the repayment process
administered by the City. If the City has to file claims and/or lawsuits to recovery the
funds, the Employee shall be fully responsible for paying for the City’s attorney’s fees
and costs associated with such claims and/or litigation regarding the repayment of funds
to the City in addition to the Employee being responsible for their own attomey’s fees
and costs. By signing this repayment agreement, the Employee agrees and shall sign any
default judgment presented by the City and agrees in advance to having the repayment
obligations deducted from any and other employer and/or other benefits subject to
conformity with applicable statutes such as garishments, etc.

If the Employee’s voluntary resignation of employment is for reasons beyond
Employee’s control (e.g., personal injury or illness), the City may in its sole discretion
waive all or part of the liability owed by the Employee to the City. Any such waiver
shall be in writing and be subject to signature by the Mayor, Chief of Police and City
Administrator.

The City, Union and the employee affected agree that if they were a lateral hire and
accepted a lateral hire incentive payment, they shall not be entitled to any retention
incentive payment whatsoever.

The Memorandum of Agreement (MOA) which was entered into between the City of
Goldendale, Washington, hereinafter referred to as the “Employer,” and Council 2,
Washington State Council of County and City Employees, representing Local 1533-G,
American Federation of State, County and Municipal Employees, AFL-CIO, hereinafter
referred to as the “Union shall be binding on employees who sign this Retention
Incentive and Repayment Agreement.

5



12.  The terms and conditions of this Repayment Agreement are final and binding on all the

signatory parties below.
POLICE OFFICER: FOR THE EMPLOYER:
By: By:
Print Full Name Mayor
By: Date:
Full Signature
Date: By:
City Administrator
FOR THE UNION:
Date:
By:
Dusty Morford
Staff Representative, Council 2 By:
Police Chief
Date:




Memorandum of Agreement
To the Agreement by and between
City of Goldendale and
Council 2, Washington State Council of County
And City Employees, representing Local 1533-G, Non-Uniformed Employees
American Federation of State, County and Municipal Employees, AFL-CIO,
Addressing a Retention Incentive

2023 and 2024

THIS MEMORANDUM OF AGREEMENT is entered into to document the terms and conditions
of mutual agreement between City of Goldendale, Washington, hereinafter referred to as the
“Employer,” and Council 2, Washington State Council of County and City Employees,
representing Local 1533-G, American Federation of State, County and Municipal Employees,
AFL-CIO, hereinafter referred to as the “Union” as well as the agreement of the affected
employees through the attached repayment agreement. This MOA is supplemental to the 2022-
2024 Collective Bargaining Agreement (CBA) and is subject to termination pursuant to section 5
of this MOA. The parties mutually recognize the importance of making reasonable efforts to be
competitive with other similar employers in order to retain non-Uniformed Employees in a difficult
fiscal environment.

IN CONSIDERATION OF THE MUTUAL PROMISES AND COVENANTS HEREIN
BETWEEN THE PARTIES AND VALUABLE CONSIDERATION, THE PARTIES AGREE
AS FOLLOWS:

1. The parties mutually recognize the importance of providing a reasonable retention
incentive to try to keep current non-uniformed employees working at the Employer’s place
of business. The Employer will implement measures to assist in achieving this objective
and the Union agrees with this objective and will cooperate fully with the Employer. The
Employees who are paid the retention incentive payment and who leave employment
within the repayment timeframe shall comply with the repayment agreement attached to
this MOA which the Union and the employees agree must be signed by the employee and
the Union before the payment is made.

2. The Employer hereby implements a Non-Uniformed Retention Incentive program. As part
of the program, the Employer will pay an existing non-Uniformed Employees a retention
incentive payment of $3,000 less deductions for 2023 based on a payment plan established
in Section 3 below and $3,000 less deductions for 2024 based on a payment plan
established in Section 3 below, subject to the affected employee and the union signing and
conforming to the Repayment Agreement attached hereto as Attachment 1.

3. The parties agree that the retention incentives will be paid in two (2) installments as
follows:



e $3,000 to be paid in 2023 on the January 31st periodic paychecks after the parties’
signature of this MOA and the non-Uniformed Employee individual signature of the
attached repayment plan subject to the employee remaining employed with the
Employer in the full-time police officer job and performing all the functions of the job;
and,

e $3,000 to be paid in 2024 on the January 31st periodic paychecks subject to the
employee remaining employed with the Employer in the full-time non-Uniformed job
and performing all the functions of the job.

e Under no circumstances shall a non-Uniformed Employee who elects to participate in
this retention incentive program continue to receive the incentive if they goon L & [
benefits based on an L & I claim, disability, retirement, or any other separation of
employment. Said employee shall be subject to the repayment agreement terms and
conditions.

The parties agree that this is a pilot program, and the Employer reserves the exclusive right
to discontinue/or continue the Non-Uniformed Retention Incentive program up to the
conclusion of the 2024 term. If the Employer chooses to discontinue this Non-Uniformed
Retention Incentive program at any time during 2023 and 2024, the Employer will provide
thirty (30) calendar days written notification to the Union and the affected employees.
Thereafter, the program and payments shall/immediately cease.

The parties agree that nothing contained in this MOA shall be construed in any manner to
create any past practice and that the MOA shall not constitute any precedent setting about
the subject matter of this MOA.

The parties agree that any dispute and/or conflict as to the meaning, application, and/or
interpretation of any provision of this MOA, except as regards the Employer’s exclusive
right to discontinue this program, shall be resolved through the grievance — arbitration
provisions of the current CBA.

The parties agree that when the Employer is proceeding with the provisions of the retention
incentive payments in compliance with this MOA, the affected employee and the parties
shall sign the Non-Uniformed Departments Retention Incentive and Repayment
Agreement attached hereto as Attachment 1 for each affected employee. Furthermore, the
Employer and Union shall fully cooperate with each other regarding the enforcement of
the terms and conditions of the Repayment Agreement.

Signature in Counterpart and Facsimile Procedures: The MOA may be executed in
counterparts and, when signed by all parties, shall be binding upon all parties.
Transmission of this MOA by facsimile machine or email showing the original signature
of a party shall be considered an original signature and shall be binding upon the signatory
party. The Union official, each individual Non-Uniformed Employee, the Mayor and the
City Administrator shall sign each individual Non-Uniformed Departments Retention
Incentive and Repayment Agreement.



10.

The Employer and Union agree that if a Non-Uniformed Departments Retention
Incentive and Repayment Agreement accepted and signed by the individual employee
and other parties, if the employee ceases employment of changes in any manner from full
time non-Uniformed Employee performing all the essential functions of a full-time job
duties, the Employer shall be entitled to an immediate repayment pursuant to the terms of
the repayment agreement.

This MOA shall be effective beginning immediately upon signature by the last signing
party prospectively. There shall be no retroactive application of this MOA. In
accordance with Section 4 above, this is a pilot program, and the Employer reserves the
exclusive right to discontinue/or continue the Non-Unformed Retention Incentive
program up to the conclusion of the 2024 term.

THE PARTIES ACKNOWLEDGE AND AGREE to the terms and conditions set forth in this
MOA as evidenced by the signatures of the applicable parties below:

FOR THE UNION: FOR THE EMPLOYER:
Dusty Morford Michael Canon, Mayor
Staff Representative Council 2 City of Goldendale

Doug Frantum Pat Munyan

Negotiation Team Local 1533-G, Uniformed City Administrator



Attachment 1
Goldendale Non-Uniformed Departments
Retention Incentive and Repayment Agreement

This Repayment Agreement is entered into on this __day of ,20__ between
the City of Goldendale (City) and , a full time Non-Uniformed
(Employee) and Council 2, WSCCCE, Local 1533-G, AFSCME, AFL-CIO.

Whereas, the City offers a retention incentive to make a reasonable effort to keep full time active
Police Officers working at the City of Goldendale.

IN CONSIDERATION OF THE MUTUAL PROMISES AND COVENANTS HEREIN
BETWEEN THE PARTIES AND VALUABLE CONSIDERATION, THE PARTIES AGREE
AS FOLLOWS:

1.

This is not to be construed as a guaranteed two (2) years of employment agreement between
the City and the Employee. The City has the right to terminate the Employee with or
without just cause (not applicable to the 12-month probationary period/can be terminated
with no cause whatsoever while on probation), subject to the terms and conditions of the
CBA. In the event the Employee is terminated with cause, he or she shall be required to
repay all the funds subject to Section 7 below; and,

The Employee acknowledges that they have been offered a retention incentive to stay as a
full-time active non-Uniformed Employee with the City of Goldendale for a minimum
period of two (2) years; and,

The Employee acknowledges and agrees that he/she has year full time active Police Officer
commitment subject to the provisions of Sections 1, 2, 4, 5, 6, 7, 8, 9, 10 and 11 of this
Agreement; and,

The Employee acknowledges and represents to the City that he/she is fully qualified as
being a full-time active Police Officer certified under CJTC standards in fulfillment of the
MOA between the Union and the City for the retention incentive; and,

The Employee voluntarily accepts the retention incentive and all the terms related thereto
as well as subject to the following payment conditions:



10.

A. The City will pay the Employee a retention incentive for 2023 of $3,000.00 to be
paid subject to the following provisions.

B. This 2023 incentive will be paid in one (1) installment:

i) the $3,000.00 will be paid on the first paycheck following signature of this
retention incentive and repayment agreement.

C. The City will pay the Employee a retention incentive for 2024 of $3,000.00 to be
paid subject to the following provisions.
D. This 2024 incentive will be paid in one (1) installment:

i) The $3,000.00 will be paid on the first paycheck following the
Employee’s hire.

The above payments will be subject to all applicable tax deductions and any other
deductions as determined by the City. Taxes will be withheld as incentive earnings from
the Retention Incentive and reported to the Internal Revenue Service as income on the
Employee’s Form W-2.

If the Employee voluntarily leaves employment as a full time Non-Unformed Employee
with the City of Goldendale or is terminated for cause before completing one full work
year for the City, the Employee shall be obligated to repay to the City the prorated amount
for hours not worked.

The Employee agrees that if they leave full time employment or are terminated for cause
earlier than complete the terms of one full year of employment, the amount owed the City
shall first be deducted from their last paycheck and the balance shall be paid as directed by
the City. The Union agrees to fully cooperate with the repayment process administered by
the City. If the City has to file claims and/or lawsuits to recovery the funds, the Employee
shall be fully responsible for paying for the City’s attorney’s fees and costs associated with
such claims and/or litigation regarding the repayment of funds to the City in addition to the
Employee being responsible for their own attorney’s fees and costs. By signing this
repayment agreement, the Employee agrees and shall sign any default judgment presented
by the City and agrees in advance to having the repayment obligations deducted from any
and other employer and/or other benefits subject to conformity with applicable statutes
such as garnishments, etc.

If the Employee’s voluntary resignation of employment is for reasons beyond Employee’s
control (e.g., personal injury or illness), the City may in its sole discretion waive all or part
of the liability owed by the Employee to the City. Any such waiver shall be in writing and
be subject to signature by the Mayor and City Administrator.

The Memorandum of Agreement (MOA) which was entered into between the City of
Goldendale, Washington, hereinafter referred to as the “Employer,” and Council 2,
Washington State Council of County and City Employees, representing Local 1533-G,

5



11.

American Federation of State, County and Municipal Employees, AFL-CIO, hereinafter
referred to as the “Union shall be binding on employees who sign this Retention Incentive
and Repayment Agreement.

The terms and conditions of this Repayment Agreement are final and binding on all the
signatory parties below.



Non-Uniformed Employee Rep: FOR THE EMPLOYER:

By: By:
Print Full Name Mayor
By: Date:
Full Signature
Date: By:
City Administrator
FOR THE UNION:
Date:
By:
Dusty Morford
Staff Representative, Council 2 By:
Clerk Treasurer
Date:




AGENDA BILL: G4

AGENDA TITLE: Highland Subdivision

DATE: December 5, 2022

ACTION REQUIRED:

ORDINANCE COUNCIL INFORMATION X
RESOLUTION OTHER

MOTION X

EXPLANATION:

Staff has completed a full review of the Highland Subdivision staff report requirements
and conditions of approval and has determined all requirements have been completed
as required by the preliminary approval process.

FISCAL IMPACT:

ALTERNATIVES:

STAFF RECOMMENDATION: Staff Recommends Approval.

MOTION:

| MOVE TO APPROVE HIGHLAND SUBDIVISION AND EXCEPT ALL DEDICATION

OF RIGHT-OF-WAY AND TRANSFERS OF INFRASTRUCTURE AS STATED AND
THE PLAT OF HIGHLAND SUBDIVISION



Pioneer Surveying and Engineering, Inc.

Civil Engineering and Land Planning

November 29, 2022

City of Goldendale

Pat Munyan, City Administrator

1103 S. Columbus

Goldendale, WA 98620

RE: Highland Subdivsion

Dear Mr. Munyan:

The construction of the Highland Subdivision is completed. The utilities have been
installed and tested to the requirements of the City of Goldendale. A walk through was
preformed and punch-list items have been completed.

Attached are the asbuilt plans for the subdivision and the preliminary plat.

I recommend accepting the Highland Subdivision

Please contact us if you have any questions.

Sincerely,

DUSTIN CONROY, PE/PLS

125 Simcoe Drive, Goldendale, WA 98620

Phone: (509) 773-4945 » Fax: (509) 773-5888
pse@gorge.net
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